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REPT BATTERO Labor and Human Rights Protection Statement
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I. Purpose

Imm= (LLFER "28") SNTFRES(URING I GERERS, HEnigeE
Zit. ¥EF. GFHNAARE, REASTEBASERNR, RARLHEESER,
MEEEEREF AL i,

REPT BATTERO (hereinafter referred to as “the Company”) is committed to protecting
the lawful rights, health, and safety of every employee. The Company promotes a
diverse, equitable, and inclusive working environment, enhances its talent development

and career advancement systems, strengthens employee satisfaction and sense of
belonging, and seeks to build a globally competitive workforce.

—. iEHER

I1. Scope
AERERTAEIMMBEFZEGFERRAT, BESR. FR. IRBIRIMA
R, NEERETEHNESAEEHERRFNE, FRENER REMEF AR
FERARETRINMEWR.

This Statement applies to all employees of the Company and its production and
operating sites, including full-time, part-time, temporary, and outsourced personnel.
The Company requires its major suppliers and contractors to comply with equivalent
standards and encourages customers and other business partners to recognize and
uphold the values set out in this Statement.

=. EESE5IRSR

I11. Governance Structure and Responsibilities

3.1 =EERI]

3.1 Responsible Functions

NTEMF TANNERR, BEME ESG EBARPHNEE I, ATEESTRR
15, HeKeE (ESG) ERSGRREBEXTIFIBERNHE, BMEBAREBNRIFEX

FHARIZETT, ESG DAEERARRAELIEEIRAARIITFLEN, MEBARNEE
TREERE SEHMSIRREER JRRRERSSIHEERE.

The Company attaches great importance to labor and human rights management and
regards it as an integral part of its ESG management system. The Environmental, Social
and Governance (ESG) Committee under the Board of Directors oversees relevant
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initiatives and progress toward established targets and ensures that adequate resources
are available to support the operation of the management system. The ESG Office is
directly responsible for coordinating the implementation and periodic updating of the
system and bears primary responsibility for its effective operation. Each operating site
and functional department is responsible for implementation and the retention of
supporting evidence.

32 WESEHE

3.2 Oversight and Management

NERET AT ETIERZIE, BFEXNARIEIEEZAmH TIRES AR NERE
THSXBGIHETIE, LIBRATSIEESIEZEM, FHESATIAIEEE

The Company has established a dedicated internal audit mechanism and conducts
annual internal audits and risk assessments covering labor and human rights matters at
all operating sites. These activities are intended to ensure that the Company’s operations

comply with applicable laws and regulations and to strengthen its governance
capabilities.

3.3 *MNgGEHE

3.3 Remedial Measures

RNEEV S T ANSMHMNGER, SEAMEEIERFERIRIEE TANENTA, 2
BZINERRIEHESER, BT VNERSHEXFHIIZENE. SHHAE, 2
BEMSHTERERNESETHEESIMEENE, RERSHEXARGRIGELE,
HRESMHMEENEEZHHES. NGEFRERIERZNT

The Company has established a remediation procedure for labor and human rights
incidents. Where any suspected infringement of labor or human rights is identified or
reported, the Company will immediately collect relevant evidence and information and
establish a dedicated team to handle the matter appropriately. Once an incident has been
substantiated, the Company will take disciplinary and remedial measures proportionate
to its severity, ensure that the persons concerned receive appropriate treatment, and
make proper follow-up arrangements. The internal remediation process is as follows:
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» Where an
employee or
third party
identifies a
suspected
labor or
human rights
violation, the
matter may be
reported
through the
Company’ s
complaint and
reporting
channels. The
Human
Resources
Department
will register
and accept the
report.
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Verification

investigation
mechanism
will be
initiated to
verify the
report and
determine the
causes and
circumstances
of the incident.
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Remediation

« If the report is
substantiated,
appropriate
remedial
measures will
be taken.

« If the report is
not
substantiated,
the case will
be closed.

IV. Labor and Human Rights Standards
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Feedback

« For
substantiated
cases,
corrective
actions will
be tracked,
and persons
affected by
the incident
will be
informed of
remediation
progress.
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*» Once the
matter has
been resolved,
the case will
be entered
into the
relevant
register and
archived.
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The Company complies with labor laws and regulations in the countries and regions
where its production and operating sites are located, including the Labor Law of the
People’s Republic of China, the Labor Contract Law of the People’s Republic of China,
and other applicable laws and regulations in its domestic and overseas operating
jurisdictions. The Company also adheres to internationally recognized human rights
instruments and standards, including the United Nations’ Universal Declaration of
Human Rights, the International Labour Organization’s Core Conventions, and the
relevant requirements of Social Accountability 8000 (SA8000).

NEREHES T ARRETA, RERTEAME, FHMKE RESH RUHIET
KTz, MREMRETER. kI, REESH. FILBWEHFTANEE. RE)H
E (ADRREHIEEER) (RTFEM) (R ERER) SREHIE, REREE
BEEAR, PHSEINELRSDENE.

The Company is committed to preventing infringements of labor and human rights and
protecting employees’ fundamental rights and interests. Based on the principle of
minimum compliance requirements, the Company has established ten red-line
requirements addressing matters including the prohibition of child labor, discrimination,
forced labor, and corruption. The Company has adopted internal policies such as the
Human Resources Control and Management Procedure, Employee Handbook, and
Compensation and Incentive Management Procedure to strengthen its internal
management system and clearly define responsibilities, authority, and operating
standards at each level.

4.1 2ItEMET
4.1 Prohibition of Child Labor

RNETRERSIEEEENENETARMFINE TR, ERKIBETL. REFL
RIIBEI, MNARS EfRFE=ARSSER. FRESERIEER HRBP HZE4bE,

The Company strictly prohibits the employment of child labor or juvenile workers
where such employment is prohibited under the laws of the relevant operating
jurisdiction. Any suspected case involving child labor or juvenile workers must be
promptly reported to the Shared Services Department, Recruitment and Selection
Department, and the relevant Human Resources Business Partner (HRBP) and handled
appropriately.

SHHTEZTHA, FERBETLIER, QEHSIZAIRINEEERRTIATHNUERE:

Where an investigation confirms that a child has been employed inadvertently, the
Company will immediately take remedial measures including, but not limited to, the
following:

(1) SF—HETHzE. GRBEK,

Arrange for the individual to leave the workplace promptly in a safe and legally
compliant manner;
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SHE,;

Contact the individual’s legal guardian and assist the individual in returning to
school, entering vocational training, or receiving another appropriate form of
continuing education;

(3) HWUEZRSUMHIENARBHRETSIFNOEES, FibBEsMER R
&R,
Provide medical assistance and psychological counseling to any individual who

has suffered physical or psychological harm and help coordinate external
public-interest support resources;

(4) HHTEIEN, REFEIHE.
Implement targeted corrective actions and track remediation progress.
4.2 ZIb5Ri8555)
4.2 Prohibition of Forced Labor
NEEERTABHNE™, EUEN. BiSEEFERRHIR T ASBHRFHFESISSH.
NERRFERIHHTEERE, HFENERSESRYUENENEEER. A8f~E
IR T SMHUHRE, AEWBIREaEKRIEMIAR,

The Company respects the dignity of every employee and strictly prohibits the use of
violence, threats, or other means to restrict personal freedom or compel labor. All
employment must be voluntary, and employees have the right to terminate their
employment after providing the notice required under their employment contracts. The
Company must not retain employees’ original identity documents, collect deposits, or
require employees to provide guarantees.

ANEFEIREAOSEREIRZ AR, 2588, iR, 2O5mRME T,

The Company prohibits human trafficking and the use of slave labor, forced labor,
bonded labor, indentured labor, prison labor, or any similar form of involuntary labor.

SHHTEZEHA , FERRE S H. SRENYE. ASNE N A s R ST,
NEMERIREEFEEARBR T LA NEETE:

Where an investigation confirms restrictions on personal freedom, forced overtime,
improper retention of personal property, or other forms of forced labor, the Company
will immediately take remedial measures including, but not limited to, the following:

(1) S—HERLERTIFRER TIERSEIF;

Immediately terminate the violation and restore the employee’s normal
employment rights;

(2) WRILETFNERIZIHME,

5/12



REPTHwAZH
BATTERO

Provide the employee with all compensation to which they are entitled;

(3) SHTESEHIMNESS MAENR TEACIEHSE AN AT EEER
&,

Provide psychological counseling to employees who have experienced coercion
or physical or psychological harm, or coordinate external public-interest legal
assistance;

(4) XEXRFEAKERTFMCEER, TEBPRERENX

Take disciplinary action against responsible persons in accordance with the
Employee Handbook and refer serious cases to the judicial authorities;

(5) #HTEIEY, REREIGHRE.
Implement targeted corrective actions and track remediation progress.

4.3 RISRRIENR

4.3 Non-Discrimination and Anti-Harassment

ANEFEENFEARRT, NEAFk, BKe, R Bzl 450, 4EE, Fid. 7K.
BOFEABHBHEHEZERRIPANHE, mHEERA. TFEDE. TR, &%, JIZ
AN 2V OSATN 4 BI= =3 T2 A f ‘?i"\o

=, TR, &5, BESRRER T EEHIEATA

The Company treats all employees equally and does not discriminate on the basis of
race, color, religion, national origin, gender, sexual orientation, age, disability, veteran
status, or any other characteristic protected by law. Discrimination is strictly prohibited
in recruitment, work assignment, remuneration, benefits, training opportunities,

promotion, disciplinary action, termination, retirement, or any other aspect of
employment.

RNERIETIEZFRAEENTH, SEMaE. Bl RESFEXES. 51
SRRISERERRLANRE EN R T AEABNEIEREENENTH, A TIEZAHI
BT HERR.

The Company prohibits all forms of workplace harassment, including sexual coercion,
threats, humiliation, inappropriate verbal or non-verbal conduct, unwanted physical

contact, and any other harassment that infringes employees’ dignity or lawful personal
rights. The Company adopts a zero-tolerance approach to workplace harassment.

RNEFEHITERIARTDE R R THHRIPASGEENE, MR TIHTHMNR
.

The Company strictly implements applicable national laws and Company requirements
concerning labor protection for female employees and provides female employees with
the protections to which they are entitled.

SHEAEZLHIA, FERANEIESANTH, Qe EIREN A AR T LA T NE
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Where an investigation confirms discrimination or harassment, the Company will
immediately take remedial measures including, but not limited to, the following:

(1) F—EELKLERTA, METREE, WREARBIERAIT. KAEZE. R
EERRSIERINLD . ITHERIETE, ARRENRRAR. REFIE
MR, FihENIEEEUE;

Immediately terminate the misconduct and, depending on its severity, take
disciplinary action against the responsible person, including formal criticism,
reassignment, demotion, or termination of employment. Where the conduct is
suspected of constituting a criminal or other legal offense, the Company will
refer the matter to the public security authorities, procuratorate, or other
competent judicial authority and assist with the investigation and collection of

evidence;
(2) HBFFTERTVERHS. ETiiEDs. ERTIRHBARMRIFRS, Q88T
L EEHZEZTHE,

Provide affected employees with support such as psychological counseling and
medical assistance. Where an employee requests reassignment for protective
reasons, the Company will respect the request and make appropriate
arrangements;

(3) BHTEIEYW, RERELHE.
Implement targeted corrective actions and track remediation progress.

4.4 (RIS IEFHREN

4.4 Fair and Reasonable Remuneration

RNEFERIIARITR, TEMETASRKE TR AREITI A TERKE,
FIE (RTFM) DRTREHBE—=2. TTRLM. *MEFEXEF.

The Company is committed to paying employees accurately and on time. Wages must
be no lower than the applicable provincial minimum wage or the local average wage
for the relevant industry. In accordance with the Employee Handbook, the Company
provides benefits including the five statutory social insurance programs, the housing
provident fund, holiday gifts, allowances, and other applicable benefits.

RNEVREER "BLIRM NERS TinESHEIEENRE. MTERR R LRHRE
FNESINART, TieHEMR. £5. REsAIF FRE), TR
FENEFIANERR, BRSO ERNAFIESEEM.

The Company is committed to the international labor principle of equal pay for work
of equal value and to the relevant requirements of Chinese law. Employees performing
work of equal value in the same position are subject to consistent remuneration and

benefit standards, regardless of gender, place of origin, ethnicity, or form of
employment, excluding dispatched labor, thereby ensuring that remuneration is
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allocated fairly and lawfully.
4.5 SEITHEE
4.5 Reasonable Working Hours

RNEFHTRESETRFINIIHME, MEMPBERBRERN, SHINZELHEEE
THF, =HSMREZZURIINEE.
The Company is committed to maintaining reasonable working hours and providing

appropriate overtime compensation. Overtime must be voluntary, and each department
is required to arrange daily work appropriately and control all forms of overtime.

RNEFEELEZENMRSEIFENMREIE, TEARBIE. Fit. BREMEEE,
BEAMY. BEENRATING, QEEREETEMREM L, ARG
FNRZHE: BRRTHE=ENEREFRY, MEEETHRINTIRR, REXREE
mar e RY, BT TREHIVMEFFR, [ITWEZAF10R. ™R, B RUNE
JUR, FEAMEZLEAEA 1 \IHER, LEIENS SRR ERSRERIPEK,
The Company strictly implements statutory leave requirements and its supplementary
Company leave arrangements. It maintains end-to-end procedures for leave
applications, approvals, and return-from-leave registration and seeks to create a
supportive and people-oriented working environment. In addition to statutory leave, the
Company provides supplementary paid leave arrangements. Employees who satisfy the
applicable conditions are entitled to paid sick leave during the statutory medical
treatment period. Additional paid annual leave is provided based on length of service,
in addition to statutory paid annual leave. Employees are also entitled to prenatal
examination leave, maternity leave, paternity leave, and childcare leave in accordance
with the law. Breastfeeding employees are entitled to one hour of breastfeeding leave

per day during the applicable period. These arrangements provide institutional support
for employee health and family care responsibilities.

4.6 1HI5RE

4.6 Training and Development

RNEAERRINAKRRE, #TOEES, TEEEE. EEEEE. SR ITHE
EFIEI, ESIAEHITAR SBEFRITEIH,

The Company values employees’ personal and professional development and adopts a
tiered development approach. Differentiated training is provided for senior and middle
management, front-line supervisors, and front-line employees. The Company has also
established an internal trainer system and a skills grading and assessment mechanism.

4.7 St ERSEFDE
4.7 Freedom of Association and Collective Bargaining

RNEFRETERIMSEEER, BERTUGERN. MFRISEHEL. AT
BIz ASFELER—RRTINERS, SRTEMRR, BHASHRRIMER
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The Company strictly complies with applicable national and local laws and regulations
and respects employees’ right to associate freely through lawful and peaceful means.
The Company has established a trade union and convenes an employee representative
congress at least once a year to engage with employees and promote harmonious and
stable labor relations.

4.8 Z2TIERIR

4.8 Safe Working Environment

REMNDTARERTRERER. RIS, F%ESE 1SO 45001 BRIMERE
EEERR. NEFE (MNEME) SREFHENREERER, LT TR EZRERE
TfE,

The Company is committed to providing all employees with a healthy and safe working
environment and strictly implements its ISO 45001 occupational health and safety
management system. Internal policies and management procedures, including

emergency response plans, have been established to standardize occupational health
and safety management.

NEIERFRZ RIS TES, THERTETRRIGE, k&Y ESRIFA
A& AYERERAIFRNE, LABGIER 2%, BOBRIEE.

The Company provides regular safety training and emergency response drills, arranges
periodic health examinations for employees, and supplies necessary personal protective

equipment and appropriate occupational disease prevention facilities to prevent
accidents and reduce occupational hazards.

RNEFEEIRAERREERE, TNEREER.

The Company is committed to strengthening contractor safety management and
applying controls throughout the full contractor management process.

4.9 TR ITIERR

4.9 Accessible and Inclusive Working Environment

RNEFREALERT. HRERRTESEHHMNEASIENTRARA RS TRENE,
REEZHRT. HRERTEFH NG, AT AR THRTS, BIEEEE. R
SRS o TR,

The Company is committed to providing reasonable workplace accommodations for
female employees, employees with disabilities, and other potentially disadvantaged
groups and to making appropriate adjustments and improvements to protect their rights
and interests. The Company has also established an assistance mechanism for

employees experiencing hardship and provides support through charitable donations,
internal fundraising, and other means.

4.10 RITXIFS1EF
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4.10 Employee Care and Welfare

AR RAWEFIRERR, WTHH. £AFEETARRE, RESEFITL
%, PRTEGERXKR, TEXIN, 88=. RTENFE.

The Company has established a systematic employee welfare framework and provides
support at important occasions such as holidays and birthdays. Regular benefits include
birthday and holiday care initiatives, mother-and-baby rooms, employee activities, and
other welfare programs.

RNEXRERTOERR, RTINS, EFEWOESHFRR, REE
SHhEBE, FRRISUONERER.

The Company pays close attention to employees’ mental health and has established a
long-term psychological support mechanism supported by professional resources.

Timely assistance is provided to help employees manage emotional distress and protect
both their physical and mental well-being.

h. RS
V. Supply Chain Management

NEVREFRFERR TN R TRIZS T AR GRS ZERENESET (E2REMYD |
55 TN mRIESCE BN NN B RIE Zistn B T ERHN P 2 EAF
S IMAIXBS, FHER e R T S SCEAYHN S, BRHERWERFRIR T 100%ERAZ
EHXMN SRR,

The Company is committed to protecting the labor and human rights of supplier
employees. Suppliers are required to sign a Social Responsibility Agreement, and their
labor rights practices are incorporated into supplier assessment criteria. The Company
seeks to manage risks of adverse social impacts within the supply chain and gives
preference to suppliers that implement leading social responsibility practices. It also

ensures that 100% of procurement personnel receive regular training on supply chain
social responsibility matters.

75 EFSET
V1. Review and Revision

NEE 2 FHREINBERYABERMATIELT, FHT ZABAINERITAEXTTEN, FRE
RABSTIARREES, BEEXOIFTEXTHHERT . REEXWSEE, A0
RILBHINT] . AMESEEE, AEBRIERNECRER TS, AEUERR
FHELT, LUENFRESINEFIEIEREK,

The Company will review and revise this Statement every two years in consultation
with external experts and will seek input from a broad range of external stakeholders to
ensure that its content remains aligned with industry developments, regulatory

requirements, and stakeholder expectations. Following major business changes, such as
the establishment of overseas manufacturing facilities or mergers and acquisitions, the
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Company will promptly assess whether the Statement remains appropriate and revise it
where necessary to reflect the new operating environment and management
requirements.

+t. HiF53iE

NERUSHEFRE, [T BIIHE, PR, ERSSENERREER, #32
BES TANNEERRREEN. B, EBEEUTHER. AFEEFHRIPRIFA
AURSFAY, EEXTEBIRAGRRE, AEREIBRFERERFERE 5-30 M ITFAR
FLABIR, FESLIUIFIAARZER299%, QR HIR TAKEZERMZIFTHIRE.
IR

The Company provides multiple grievance channels through which employees may
raise concerns, including email, hotline, employee forums, and suggestion boxes.
Reports may concern any misconduct, disciplinary violation, unlawful activity, or
infringement of rights, including labor and human rights matters. The Company
respects and protects the privacy of complainants and keeps their information
confidential. Depending on the nature of the complaint, the Company will respond
within 5 to 30 working days and is committed to maintaining a complaint closure rate

of at least 99%. The Company ensures that no employee will be subject to retaliation
for making a report. The relevant reporting channels are as follows:

FRME: T ERMNHRSXKPEERFRE 2666 SHIERERABIRAT B %
17 HEET IRERER

Reporting address: Audit and Supervision Department, 17/F, Building B, Tsingshan
Holding Group Co., Ltd., No. 2666 Longxiang Road, Yongzhong Subdistrict, Longwan
District, Wenzhou, Zhejiang Province, China

ZRMRFE/ Reporting email: jianchajubao@reptbattero.com

ZRAIE/ Reporting hotline: 18958978809
Imm =R RN BIRAE]

REPT BATTERO Energy Co., Ltd.
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