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REPT BATTERO Code of Business Conduct
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I. Purpose

ImE=tI2E (LITER "fme=9%" 8 28" ) KeE=PEHREEE. KEiE
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REPT BATTERO Energy Co., Ltd. (hereinafter referred to as “REPT BATTERO” or
the “Company”) upholds the values of conducting business with integrity and operating
in compliance with applicable laws and regulations. The Company regards compliance
management as an essential foundation for sound operations and sustainable
development. It strengthens its compliance governance system and risk management
mechanisms and integrates compliance requirements throughout its business and
management processes to ensure that all business activities comply with applicable
laws and regulations, regulatory requirements, industry standards, and business ethics.
This Code of Business Conduct provides all employees with consistent standards of
conduct and compliance guidance, sets out the Company’s fundamental requirements
regarding business integrity, ethical conduct, fair competition, and information

protection, and encourages employees and business partners to jointly maintain an
open, transparent, and responsible business environment.

—. iERicHE
I1. Scope

KTENERTFIRBE=IATNEMRBEEWNSART, LIRABREWKHEERT
/I,

This Code applies to all employees of REPT BATTERO and its subsidiaries, as well as
the Company’s business partners and other relevant stakeholders.

=, EERIESRS
II1. Governance Structure and Responsibilities

RNEREY T RIME, EEHRIGIEEREE, ASSEEP O MRASEBEHITRERED.
ESEBRRIAESIBERAIFIE. IZEENRBIRSHMTS, FRESEENREN
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BIEEMMFEE. FiHERTFARSENEENETINGE, fREERSENRTHRIT
REHUTIRZE.,
The Company has established specialized and vertically integrated compliance
management functions, with a Legal Department and an Audit and Supervision
Department under the General Management Center. The Legal Department is
responsible for formulating legal and compliance policies, identifying applicable laws
and regulations, conducting compliance assessments, and participating in legal and
compliance reviews of major decisions. As the dedicated function for integrity and

compliance management, the Audit and Supervision Department oversees the
implementation of integrity standards and investigates suspected violations.

M. F#RS5FERARA
IV. Reporting Misconduct and Whistleblower Protection

RNEFMRT. iR, ERREMEFKEATTREREEEN. BlERs
BRYT/HTINENESR, AR AFITIRRER JAREEMIEI TRISHRE,

The Company encourages employees, suppliers, customers, and other business partners
to report suspected violations of laws and regulations, business ethics, or Company

policies. A reporting mechanism administered and operated by the Audit and
Supervision Department has been established for this purpose.

RNERRNMABIE, BTN, L EFENTINMEREEFSTTHEREE, RITESIRATEEE
BIRZHFRIER, AEHRRTIREESRAGIRSAEXRZ)I, BARTIERBER
FHRAFEANARIFOEFIRE

The Company provides multiple reporting channels, including telephone, email, online
platforms, and physical mailboxes. Reporters may submit concerns either under their
real names or anonymously. The Company also provides regular training on the

reporting mechanism and compliance matters to improve employees’ awareness of and
ability to use the available reporting channels and procedures.

NERVINVENEIREERER, NKEINSIREIMTRYS TG, BAE&EL. AIEEEK
NIRIRER, HiRIBEESERBEN E1BahE, B TER s FIFEEs0H .

The Company has established standardized investigation procedures covering
preliminary assessment, investigation and verification, corrective action, and follow-up

review. Appropriate management measures are taken based on investigation findings to
address identified issues and support ongoing improvement.

NEHERIPERAGEN G, WERES. FEIHNERABDERLTTERE
B, (URNARTLUEMBEXER. AFRIMHIFHAFTERETH, MERAR
FRMEZAIER. . BREEMARIGTESLITERR., FRKERIIEFRBXE
£.
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The Company strictly protects the lawful rights and interests of whistleblowers. Reports,
investigation materials, and information concerning a whistleblower’s identity are kept
strictly confidential and may be accessed only by authorized personnel. The Company
prohibits all forms of retaliation and adopts a zero-tolerance approach to threats,
discrimination, harassment, or other adverse treatment arising from the reporting of
concerns. Persons responsible for such conduct will be held accountable in accordance
with applicable laws, regulations, and Company policies.

RNEABREFRTBETATHENAEREEHE, FEENEE. WEERIER
FREBIMTENEARER, (HUERATHENAT/OEIEEN AT, RTRIBXFEE
BRTTIERARIFNE, AEHGKIESLER. ERMR. FINERENBXHEREHT
EEFNE.,

All employees are required to comply strictly with this Code and the Company’s related
management policies. Compliant operations and the responsible performance of duties
with integrity are fundamental requirements for all work. Any violation of this Code
may adversely affect the Company, its employees, and relevant stakeholders. The
Company will investigate and address suspected violations based on the facts, the
nature and severity of the conduct, its impact, and applicable Company policies.

ERATAENRUTAERERRT: BRATINEFRF. RIERSREEEEX;
MNEARRFrF, EMEEMELIHIRRFITA, SESRSSHER. B, itk 7
miE, MmPSRBIRSFRESENITH, ENFREGCIEE. ZEREsEEE;
EREELZE. WBLXERNMAERRIFEX, ERmRE. RENEGUEEEX;
DIRIBERATIAFEERE. NG RIFRASREEREEEKREFTA.

Violations of this Code include, but are not limited to: breaches of employee rights
protection or occupational health and safety requirements; unfair competition,
monopolistic conduct, or other activities that disrupt market order; bribery, corruption,
money laundering, improper transfers of benefits, failure to disclose conflicts of interest,
or other integrity violations; unauthorized or non-compliant political contributions,
charitable donations, or sponsorships; breaches of information security, cybersecurity,
or personal information protection requirements; breaches of product quality, safety, or

compliance requirements; and violations of the Company’s requirements concerning
sustainable development, environmental protection, and social responsibility.

MNFEFERANFESEMTANNASER, AESRIERXSEREMEN MRS,
BREEARTHKERE. iTHE. [OBN PEES. 53U0E. BETFNER.
RIAEEE, [RERFESET. MRIRSHXRFEILSIERRSE, WTFoGESE. BW. 2E
etk RICEUME. SUEMESEMBERICTHETAR, AEBKEBREXREENX
Sh18, FHREBIERBRERREREZTHRREER(EAIRF,

Where an investigation confirms that an individual or organization has committed a
violation, the Company will take appropriate action in accordance with relevant policies.

Such action may include verbal reminders, corrective education, orders to rectify,
written warnings, performance-related deductions, disqualification from awards or
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recognition, reassignment, demotion, salary reduction, termination of employment, or
termination of the business relationship. Suspected bribery, corruption, fraud, money
laundering, infringement of trade secrets, data breaches, or other unlawful or criminal
conduct will be referred to the competent authorities in accordance with the law. The
Company reserves the right to pursue legal liability and compensation for economic
losses.

EXZHE1E: 18958978809

Contact number: 18958978809

BAZRMB#AE: jianchajubao@reptbattero.com

Email: jianchajubao@reptbattero.com

HREFIELL: ANTERMNTRSKXPEERFRE 2666 STEIEREFGRAT B #k
17 BRI RS
Mailing address: Audit and Supervision Department, 17/F, Building B, Tsingshan

Holding Group Co., Ltd., No. 2666 Longxiang Road, Yongzhong Subdistrict, Longwan
District, Wenzhou, Zhejiang Province, China

A, GARERBIITHRE
V. Commitment to Responsible Business Conduct

1. RINHFE

1. Protection of Employee Rights and Interests

XF R IR RENEXSTH

Definition and Examples of the Protection of Employee Rights and Interests

RINDRERIELAEKIEEREZEENNNEEEREKXK, SRTREHATFE, BE.
ZEMBRINIEMNG, RERTEFE, HHFRTIARE™, HEHRTRIE
RES MR,

Protection of employee rights and interests means providing employees with a fair,
respectful, safe, and healthy working environment in accordance with applicable
laws, regulations, and internal management requirements; safeguarding employees’

lawful rights and interests and personal dignity; and supporting their career
development and physical and mental well-being.

ER R TR RERNATHEEERRT

Conduct that violates the principles of employee rights protection includes, but is not
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limited to:

- BT S5EEG: BAKRKEIZERLFRAR, SOETHRSMIES. KWEGH
%. IREASER. BRIFSIFELIGRERTHSE;

*  Child and forced labor: Employing persons below the statutory minimum working
age or compelling employees to work by withholding identity documents, requiring
deposits, restricting personal freedom, making threats, or using intimidation.

- BT ETHER. £ KR, BE. ZEEN. SRR, IB8EREE
b STIRRENTRER, WRIERE. &t Bl FEEEERINSISE
BTRAFRIE;

*  Discrimination: Treating employees unfairly in recruitment, promotion, training,
remuneration, or other employment opportunities on the basis of gender, age, ethnicity,

nationality, religious belief, physical condition, marital or parental status, or other
factors unrelated to their ability to perform the work.

- ESHEE: LESEEE. TEHEE. ABE. RIgHER. HRNEEME
BRITANEE™HITA;
*  Harassment and bullying: Engaging in verbal abuse, malicious defamation, personal

attacks, workplace bullying, sexual harassment, or other conduct that infringes
employees’ personal dignity.

- RRRIGHENG: EREAFFAHATHERR, MERTESTHRA. T1F
RFiE. RBRIAR. R, FERIESENGEN;

* Infringement of employees’ lawful rights: Violating laws, regulations, or Company
policies in a manner that impairs employees’ lawful rights relating to remuneration,
working hours, rest and leave, social insurance, equal employment, or other
employment matters.

«  PHRIERSZEEK: BRZERFNE, BTERMEL, RRZERE,
BRRIRER R BRI RS T /iR EhE;

*  Disregard of occupational health and safety requirements: Violating safe operating

procedures, requiring employees to undertake hazardous work, concealing safety
hazards, or failing to implement required occupational health and safety measures.

©  RREARERENGE: KIFETEEERTRRSZEMNRE. riE. (Rl
EE TEINMRIS, KRNI REGEIEEEERER IR,

*  Concealment or failure to report safety risks: Failing to take timely action or report
to the appropriate department after identifying equipment, facilities, work activities, or
workplace conditions that may endanger employee health or safety.

- FIERERT: ARTRHGEENEN., SRENTHEEE GiERERRE
R SEhE R E AT,
* Retaliation against employees: Retaliating against or treating employees unfairly

because they have made reasonable suggestions, reported misconduct, or raised
concerns through lawful channels.

1.1 BEEFNIIFEMNE

1.1 Respectful and Inclusive Workplace
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RNEFRETHEMAIRREEZIN, BEHFEZEAL. ATEERN, BENEKREEF
B, RA. HREERBEREESE, MERTSZEN . EANRFLEH, AF
WREIFE T, @B REAEERTIT N, MEETNMEY. KBRS,
[REIASBEBEFSIEES. AFRESAFHIAEEEE, RYETIER. Fie.
Rik. =EEM. BRRAFRENEMTA, R, B8 BRSFEEABETH
THETERT, ARVRTIBSEFTE, RERTEEREFKIBREA TR
RIRLFI.

The Company strictly complies with applicable labor and employment laws and
regulations and follows the principles of lawful employment and standardized
management. Compliance requirements apply throughout recruitment, hiring,
employment management, and separation processes to protect employees’ lawful rights
and interests. The Company strictly prohibits child labor, forced labor, and all other
forms of unlawful employment, including the use of withheld documents, deposits,
restrictions on personal freedom, or similar means to compel labor. It promotes equal
employment and mutual respect, opposes discrimination based on gender, age, ethnicity,
religious belief, physical condition, or other protected characteristics, and adopts a zero-
tolerance approach to harassment, insults, bullying, and other conduct that infringes
personal dignity. Employee communication and grievance mechanisms are in place to
protect employees’ right to raise concerns lawfully and receive fair treatment.

1.2 R ERSmARE

1.2 Occupational Health and Workplace Safety

Imp=tREEAR TRIMERSZ:, KRFATIREzENSRERRNEEER
. AR "WBHAE. £RE5. FEEUR" RN, ETRIMERSTEEIRN
R, BRBRSZEERENGAR. £/ TEER. REGHE. CEIRFWSA
T, BIFIEEE. NepiaMeeXEiR, SRR ERSTEEEKY. &
VR TIINETEEZN, BREAAEEEE SN AERIVTH, FELIERA
MElsESAUFLL. IREEENEN, A _EREETATRRER RS,

REPT BATTERO places a high priority on occupational health and safety and regards
it as an essential foundation for sound operations and high-quality development. Guided
by the principles of “prevention first, participation by all, and continuous improvement,”
the Company has established an occupational health and safety management system
and integrates relevant requirements into R&D, manufacturing, engineering
construction, equipment operation and maintenance, warehousing, logistics, and other
business activities. Through policy implementation, risk prevention and control, and
the development of a strong safety culture, the Company enhances its occupational
health and safety management. Every employee must comply with applicable laws and
regulations, avoid conduct that may endanger their own health or that of others, and
immediately report hazardous or harmful work activities, equipment, or workplace
conditions to their supervisor or the appropriate Company department.
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2, RARIIHEE

2. Responsible Business Practices

XFRAFEEENEXSTH
Definition and Examples of Responsible Business Practices

RRAEEREAFETREEENIET, BFARSLTE. AFRFAKEGRIR
W, BFERAEFEIANEWEREER, HPATEFNHZAE, RIEZF. H
B, AR REMAIEERS RIS AN,

Responsible business practices mean conducting business in accordance with the
principles of honesty, integrity, fair competition, and legal compliance; observing
applicable laws, regulations, and business ethics; maintaining a fair and orderly
market environment; and protecting the lawful rights and interests of customers,
suppliers, business partners, and other stakeholders.

ERAREEERNAITHEEERRTF:

Conduct that violates the principles of responsible business includes, but is not
limited to:

«  SRENFEAREENMNME. REFE. Moths. pihEr. RNEIRIRERE
BRSO E R HE

*  Entering into agreements or arrangements with competitors to fix prices, restrict
output, divide markets, allocate customers, manipulate tenders, or otherwise
restrict or eliminate market competition.

© BT HRERE. BRI SRR AR A SR I A TE M

*  Undermining the fairness and impartiality of tendering and bidding activities
through collusive bidding, bid rigging, sham bidding, or similar practices.

- LIEERER. TATmERE. REF-mifEEERRSHER, FREFEHE
fbRImABRTTRIFIT

* Making false claims, exaggerating product performance, concealing product
defects, or providing misleading information that may affect the judgment of
customers or other stakeholders.

© BTSN IREIREN. IMEEEERMABMNE. (REEEEFHIGARGESNE,

*  Obtaining a competitive advantage by stealing, unlawfully obtaining, disclosing,
or using another party’s trade secrets or confidential information.

- FREERZ. EERE. EXICR. RREESLEERHERNASFHTERR
AR R SFSAERTT
* Obtaining business benefits or misleading stakeholders through fictitious

transactions, forged contracts, altered records, concealed material facts, false
documents, or similar means.

- hAhEAL. BVRIFESEEMNES, MEF. HNEEEMHIEERIEAR
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*  Abusing market position, commercial resources, or informational advantages to
impose unfair trading practices on customers, suppliers, or other market
participants.

- EEER. #uE. Sk SRNFREMBS=SARISERTRES,
BEMEREEEN. BB AT=RENTA,
* Engaging in any other conduct that violates laws and regulations, business

ethics, or fair competition principles in dealings with customers, suppliers,
business partners, competitors, or other third parties.

d
:
N

2.1 YEPNF RS
2.1 Maintaining Fair Competition

RNEIBFLAFRZREN, EFREHRRAEISFIHAREREIN, LHPLF. 2OF.
BFMSINE. AR RERR. ERER. RICENESHE AT,
HERRTESER. HNE., SEKEREENFARISERNRFARENAFIR
W, FMEBEIIRHEE. RAERSEEM AL ST IR E A .

The Company upholds fair competition and complies with applicable antitrust and
unfair competition laws and regulations to maintain an open, fair, and orderly market
environment. It prohibits collusive bidding, false advertising, infringement of trade
secrets, and other conduct that disrupts market order. Employees must act with honesty
and fairness in their dealings with customers, suppliers, business partners, and

competitors and must not obtain commercial benefits by concealing facts, abusing
informational advantages, or using other improper means.

2.2 HEHIZEHTIT A
2.2 Prohibition of Monopolistic Conduct

AREERBTFERNRZENEEEN, ZIEESRENFHEMMTBEREIREENE.
Xomhin, DEER. BNEREEARERSAOMNEEH. RTESSER. #Hi
. RENFREMB=SFRIWSER, MERSFEIEIR, EanRBIFIERZEET
MBE, HHRSMEEENREEITRE,

The Company strictly complies with applicable antitrust laws and regulations and
prohibits agreements or arrangements with competitors or other market participants
involving price fixing, market allocation, customer allocation, bid manipulation, or
other restrictions on competition. When dealing with customers, suppliers, competitors,
and other third parties, employees must remain alert to compliance requirements,

identify and mitigate antitrust risks, and ensure that all business activities are conducted
lawfully.

2.3 e LERYF
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2.3 Prevention of Business Fraud

REEFFREEEFEN, RIMEAFRIENE. SFERERFAM TN, ARRRTAE
BERIEN . EERS. RREEEL. BRHERESSEMNMMEHTEREE LF)
m. XRSHWEXRGEREATGIENE.

The Company conducts business with integrity and opposes all forms of fraud,
misconduct, and misrepresentation. Neither the Company nor its employees may obtain
commercial benefits, mislead stakeholders, or harm the Company’s lawful interests by
forging documents, fabricating transactions, concealing material facts, providing false
information, or using other dishonest means.

3. REBWSHEILHEE

3. Anti-Corruption and Commercial Bribery

RNEBITHEE "FEUE. FEEE. MR NERSEEFR, BIHEAR. WEE
EMREHER, BREUSRFFEXRRANEZEEESURE, FERTRTOUE
HKE, SERE. &R, REEIEIEAE,

The Company is committed to establishing an integrity management system that deters
corruption, prevents opportunities for corruption, and fosters an unwillingness to
engage in corruption. Through institutional controls, oversight, and a culture of integrity,
the Company integrates anti-corruption and anti-fraud requirements throughout its
operations and management, strengthens integrity and compliance management, and
promotes an honest, transparent, and ethical business environment.

NEREMIEIRENS, FFERE. HE. AMEERSRMNG, BABREEIT
ROTERE. [EHOEERYTH, SRS TR AN, EHEmRERE. Ry,
e R IEERREEE, FEERARTESEMER. RTEFRISE]
2T, METARRESHMEEEK, NMEERSIZATI N ABERIRML, HiE.
RN A S,

The Company has established oversight and inspection mechanisms to identify, assess,
and mitigate bribery and corruption risks. It does not tolerate any form of bribery,
kickback, or corruption, including the offering or acceptance of bribes, kickbacks, or
facilitation payments. The Company also provides regular training on business ethics
and anti-bribery requirements to reinforce employees’ integrity and compliance
awareness. In conducting business, employees must comply with the Company’s
integrity and compliance requirements and must not directly or indirectly offer, promise,
solicit, or accept improper benefits from any individual or organization.

XFREMSHILEIEHEX S76

Definition and Examples of Anti-Corruption and Commercial Bribery
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REWSEIERREATRR THELEENTE@MSETE. 2 FRZHESM I
R, ZEIEFIFRERSER. Bl REE MM OENASF TS, SEEAESG
FMEWRR. RBERREEITA.

ERREWSHEILHEERVWITHEEERRT:

Conduct that violates anti-corruption and commercial bribery principles
includes, but is not limited to:

« [AEF. HNE., SRk ABRARSEMMEXT BEiEsiEERMHIE. L.
B, bz, 2B, B, ENsEMASHmE, LEREE =, fimilssR
REGRISAEL RS,

* Directly or indirectly providing cash, gifts, hospitality, travel, sponsorships,
commissions, kickbacks, or other improper benefits to customers, suppliers,
business partners, public officials, or other parties to obtain business

opportunities, influence business decisions, or secure an unfair competitive
advantage.

- RE EEEBAREER. HE. SEKESERE=SRMEIIE. B
uEss. flan. EEO. Rz pEE A SFa;

* Soliciting, accepting, or indirectly receiving cash, negotiable securities, gifts,
kickbacks, profit-sharing arrangements, or other improper benefits from
customers, suppliers, business partners, or other third parties.

« BERE, KEE. AT, SN, SEEEEME =I5 SEREES. Fm
EECEAERIT;

» Using consultants, agents, intermediaries, suppliers, distributors, or other third
parties to engage in bribery, improper transfers of benefits, or other misconduct.

© FRERSRE. EERS. REOR. WINEF, XERXZEFHIEEREE. [
e EIEIT /9,
*  Concealing bribery, kickbacks, or improper transfers of benefits through false

contracts, fictitious services, irregular payments, off-book rebates, related-party
transactions, or similar arrangements.

«  FIRRSBEANAFA. KERRSBEMTERRARNEIIS. NEFEEEHE
AR SFm, ERERNERHITH PSR,
*  Usingone’s position to obtain business opportunities, preferential terms, or other

improper benefits for oneself, family members, or closely related persons
without making the required conflict-of-interest disclosure.

- FNPEERME. BB NmiEs). 1B)IBIR. gt S8 R EE. 7
AR AR AR,
»  Using charitable donations, sponsorships, public welfare activities, training and

exchange programs, or marketing activities as a pretext for commercial bribery,
improper transfers of benefits, or disguised exchanges of benefits.
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©  RERNAARBMITREGAERE, SRIREIaRERNEATRR. WEEE
FEHISIREY;

*  Making political contributions in the Company’s name without authorization or
using political contributions to influence government decisions, regulatory
activities, or the award of business opportunities.

« 25 hEEIRES), SERMEERESTRIR. MEEBAREME, Bl
BEREKFEAHE, FEERGMNEAIRZISIT RIS,

*  Participating in, assisting, or tolerating money laundering, including concealing
the true source of funds, facilitating the transfer of illegal proceeds, or knowingly
conducting business with counterparties whose funds are of unclear origin or
present significant compliance risks.

- SRR, BN MESEREEWEXRASIER. USEREEYE, LA
By B BRI T/,

* Intentionally concealing, altering, or falsifying business records, financial
information, or approval documents relating to integrity and compliance to
evade oversight or conceal misconduct.

« XER. EEEEETTTEHT L. BER, BRIESSRALRITERE.

* Interfering with or obstructing reporting, investigations, or audits, or retaliating
against a whistleblower.

3.1 FLmmSHEAF
3.1 Gifts and Hospitality

ANEIRTHBEFEEA R LR FRFIT MR RIE. BXITANERSERRA
SMERIRHE T T, FRTEEIERERGFEECA. R L, RTAERER
X R B REE R TR RIEIBRERT.

Employees must exercise caution when giving gifts to customers or arranging meals or
other hospitality. Such activities must comply with applicable laws and Company
policies and remain within customary and reasonable business practices. As a general

rule, employees must not give customers valuable gifts or arrange excessively
expensive meals or hospitality.

3.2 [eiftk

3.2 Anti-Money Laundering

T RARARTEGIARYIET T, AETRETERINTHARRERENR, B
S5FEkE. QENERSHIEERE. fEXRRGENEFATRILS.

Money laundering is the criminal act of disguising illegally obtained proceeds as
legitimate funds. The Company strictly complies with applicable domestic and
international anti-money laundering laws and regulations and does not participate in
any money laundering activity. The Company conducts business only with customers
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that have a sound commercial reputation and legitimate sources of funds.

HIRTABARAAT mESHIABIBEWENINSEERIR, FIaniERARERER
BrE, EISHESRF, MFXEERATESZHHEFEHMNE. —BRN
HAURT SRR ZEES], NMBIRATERES.

Employees must not use the Company’s products or business activities, whether
independently or with another party, for unlawful purposes, including laundering funds
obtained through illegal channels. Particular attention must be paid to customers or

suppliers that make large cash payments. Any suspicious financial transaction or
activity must be reported to the Company immediately.

3.3 FlzfzR
3.3 Conflicts of Interest

RNEAERR THEBIRIEPRFME. NEMEWERN, E30RE. ERHZEEIEL
FREEENRIZETR, BERMANSEASHIWEIANSIRE N SNEREE, RTA
SR RS EAREIAS E, MEKNEER. M. SIFKEFEERE=T51RMA
Me. Lo, EHOSEMAASNE, MEESARFEISERESETEISERRTIY
SPHREMERR, NMEFRIRSIMARA. REMRBEMFEIFENmARRAIARIRE
AEME; NMEBRERS. AFRR. AEREmEI S ERFmiEACE, B
BEATSAENEEPRATE. TAREAAImPRAIBH, RITNERATIMN
ENI R RFHEZ R,

Employees must perform their duties with integrity, impartiality, and objectivity and
must identify, avoid, and properly manage actual or potential conflicts of interest.
Personal interests must not compromise independent judgment or harm the Company’s
interests or reputation. Employees must not use their positions to obtain improper
benefits or accept cash, gifts, kickbacks, or other improper benefits from customers,
suppliers, business partners, or other third parties. They must not hold concurrent
positions in organizations that conduct or may conduct business with the Company; use
their influence to obtain improper benefits for themselves, family members, or persons
with whom they have a specific interest relationship; or appropriate benefits arising
from their position, Company resources, business information, or business
opportunities, or use such benefits in activities that conflict with the Company’s
interests. Any circumstances that may constitute a conflict of interest must be disclosed
promptly and submitted for review in accordance with Company requirements.

3.4 BUREE
3.4 Political Contributions

RNEFRETEERE R TEIARERYEEENER, REQTRN, (HIRTHE
RE)E N ERREZARR. BUaER, REASRMSEGENEXATWIRMRE
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€. . RESVEMTRISES. ARFREGSHEE S WER) NETHENER
1B, FHRREXENEE. G0, &R, AMELEREBAZEAFSe s B BRRR A
BrY.

The Company strictly complies with laws and regulations governing political
contributions in the jurisdictions where it operates. Without Company authorization, no
employee may directly or indirectly provide funds, goods, services, or any other form
of support in the Company’s name to a political party, political organization, candidate,
or other entity associated with political activities. Where the Company makes a political
contribution, if applicable, the required approval procedures must be followed, and the
activity must be lawful, compliant, and transparent. Political contributions must not be
used to obtain improper commercial benefits or influence government decisions.

3.5 AERESHE
3.5 Charitable Donations and Sponsorships

RNEGHKGEEMARATEE. HXAR, 8E3T. NERIPFHSATmE.
BRERBIZWENNETESL. SN AmBR, A RRASRNASRIEFLE,
BRBESMRRERLTHER. HAIPASEB IMEFREEREE. BiEHa mE
sMESISCHERLERS. FIminEEERENA R =AY,

The Company supports lawful and compliant public welfare activities relating to
charitable causes, community development, education, environmental protection, and
similar areas. All charitable donations and sponsorships must serve genuine and
reasonable public-interest purposes, follow the Company’s authorization and approval
procedures, and ensure the transparent use of funds and resources. No individual or
department may use charitable donations, sponsorships, or public welfare activities as
ameans of engaging in commercial bribery, transferring improper benefits, or obtaining
undue advantages.

4, [EREE5IIRTAFRIA
4. Information Security and Privacy Protection

SERESRIMRMPREATIENEENEEANED . NI EERESIRFARIFAAN
ENEERRR, FEEHERE. NBRERPAGRIRIFIG, MBRIEEELGE
ENEEEMFZRRDRIP, FHRTHER T2 EEKFABF6E

Information security and privacy protection are integral components of the Company’s
compliance management. The Company incorporates these matters into its compliance
management system and strengthens its data security, cybersecurity, and personal
information protection mechanisms to ensure that all data-processing activities are
lawful, compliant, and adequately protected. It also enhances its information security
management and protective capabilities.
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XFERRESRTAFRIFHEX ST

Definition and Examples of Information Security and Privacy Protection

BReSEMRIPRIEATBIHIE. RAMEEEE, REE. ERERRD
M.:.,u RUPREETE. SEEAIRTRNME, BAILERERRERNATAR, HE Bl =
K. REEGRA, 4PAE. B RT. HNEREMBXSNEGENG

Information security and privacy protection means safeguarding the confidentiality,
integrity, and availability of data, information systems, and personal information
through policies, technical controls, and management measures. These safeguards
prevent unauthorized access, disclosure, alteration, loss, destruction, or misuse and
protect the lawful rights and interests of the Company, customers, employees,
suppliers, and other relevant parties.

ERERREESREAFMPRNITHSIEERETF:

Conduct that violates information security and privacy protection principles
includes, but is not limited to:

« REERNDE. SF. "Fi‘z\ EE. (EEMBRATEYE. BmlRE. EFER
J\I{;lu &Eﬂggﬂ l:lu_: '

*  Accessing, copying, downloading, disclosing, modifying, or deleting Company
data, trade secrets, customer information, employee information, or other
sensitive information without authorization.

- GBS, EA. T ER. HEEENAGR, BREHESCTREREX
=,
* Collecting, using, storing, transmitting, sharing, or otherwise processing

personal information in violation of applicable requirements, or using relevant
data beyond the scope of authorization.

© BEERARHBATRERES. BEFER. RATHSEMZRIMER

* Disclosing the Company’s confidential information, customer information,
technical materials, or other protected information to unauthorized or unrelated
persons.

© WMESE. XIS NEEE LS EIRER, BuEMERIHEIIRY. RER
FENRLEATER,

* Intentionally circumventing, disabling, or damaging the Company’s information
security controls, or using unauthorized software, devices, or storage media to
process Company information.

© NBAREERFENEELTNES, DR ENESERLTEANTA,
* Using the Company’s information systems for unlawful or non-compliant

activities or engaging in conduct that may compromise cybersecurity or
information security.

- RNERREEH. ZimR. SEHESEMZENRE, RIERERRIRS.
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feimESEEEERc S EEAME,

« Failing to report an information security incident, system vulnerability, data
breach, or other security risk as required, concealing relevant facts, or refusing
to cooperate with an investigation or response.

NEEFIEEEELEEERN, BRidRliss. FE. S, 8. = 3
HIEEFATEEEEK, BISPREE. SMIAE. ialEs. MERP. &0
WERZEHITFENE, RIESUERIELE. (REMMTBY, LEEIREREZAREREN
RUGIE). MHEE. Bl EREREK,

The Company applies data security management throughout the data lifecycle and
establishes requirements covering data collection, storage, transmission, use, sharing,
archiving, and destruction. Measures such as permission management, identity
authentication, access controls, encryption, backup and recovery, and security audits
are used to protect data integrity, confidentiality, and availability and to prevent
unauthorized access, disclosure, alteration, loss, or destruction.

NENFERERZENRA. WNFIFETIE, BV EEREFHRMNSLEH,
REFREN, RE, FEMMGEEXEERRENERNEZERE, FEHRTHEEREE
EFaps.  EUFNNE AZRE

The Company identifies, monitors, and assesses information security risks and has
established mechanisms for responding to and handling information security incidents.
Information security risks and cybersecurity threats are identified, reported,
investigated, and addressed promptly, strengthening the Company’s prevention,
monitoring, and response capabilities.

REPHZERRTEERLZEINTAERRIFLENIREENSS, BEHEES. 1§
JIBEREEEE, AEAERERTERIRMXEHEEN. AFFESR (BER
EEMEENE), NEETETRENEEZESMHIRE. kRS, WNSLEED
ROEGEMTES|, FFER TIINIRRATMEZELENRIPATEERIMAGR, &N
RIVERZEHY. MEHENEMZEXCH, NEFRATRSHESHREEN
SETAF.

The Company defines the responsibilities and obligations of employees at all levels
regarding information security and personal information protection. Policy
communication, training, and routine management are used to strengthen information
security awareness and risk-prevention capabilities across the workforce. The
Company’s Information Security Incident Management Rules provide clear guidance
on identifying, reporting, responding to, and handling information security incidents
arising in the course of operations. All employees must process and protect Company
data and personal information properly in accordance with Company requirements.
Suspected information security incidents, data breaches, or other security risks must be
reported promptly, and employees must cooperate with the resulting investigation and
response.
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RS, AREKMHNE. RAERFE=NETRFHERLENE, BIMYLIRRI NS
SR, HEANB=FELESANTHHERLREINTAGRRIFEXK, XR%HFEERZSE
SNIESESAEN

The Company requires suppliers, contractors, and other third parties to comply with
equivalent information security standards. Contractual obligations and formal
notifications are used to require third parties to implement information security and
personal information protection requirements consistent with those of the Company,
thereby safeguarding data security and business continuity.

RT. #EBREMBEXSERNMEERZESMN. RAakE. FEENHEMMEEER
ZEXEES, MZEIEERZEREA. ERZeTEMSEEEAR RS, ERK
EENARNBHHTRE. YSTHENDRERE, FRESHIERASEXE TR
BEE. GCEMEN, WFEARULERZES MY, BHEBRARNEIRINRSEEER,
FRZEEIIAE/ NAFRNIENARE ST, HRERREXIREEIRAF=HIFIERL
&,

Employees, contractors, and other relevant parties must immediately report any
information security incident, system vulnerability, abnormal activity, or other potential
information security risk to the person responsible for information security, an
information security engineer, or the Information Technology Department. The
information security function is responsible for receiving reports, conducting
preliminary assessments, and classifying incidents. Depending on the nature of the
incident, it will coordinate the relevant departments in conducting investigations, taking
remedial action, and implementing corrective measures. Major or higher-severity
information security incidents must be escalated promptly to management under the
applicable escalation mechanism. A dedicated investigation team will be formed to

carry out emergency response and root-cause analysis, ensuring that information
security risks are controlled promptly and handled effectively.

5. FmREEE

5. Product Quality Management

InE=t T mRESZEN IR ORROMEAEENEN, BiEEke. RS
REREKRF-metaBRER, Arrmiffk. £, R, ROREERSEFRT,
ANEEET T miH S ERMEX T~ REE. T2 RMEENEEENMEEERXK,
BYRVAFESTEREEERAR, BRI, IREAERYT, FEhE
Fil%imAFRitLe. T2~ maRS.

REPT BATTERO regards product quality and safety as core competitive strengths and
the foundation of customer trust. Requirements for safety, reliability, and high quality
are incorporated throughout the full product lifecycle. Across product R&D,

manufacturing, testing, delivery, and after-sales service, the Company strictly complies
with applicable laws, regulations, and regulatory requirements concerning product
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quality, safety, and performance in the jurisdictions where its products are sold and
operated. By establishing and improving its quality management system, the Company
ensures product consistency, reliability, and traceability and provides customers and
end users with safe and reliable products and services.

XFrmREESENEX ST
Definition and Examples of Product Quality Management

R EEERERE AT 2T EREEHIFFFEEUAE, R ML, £,
Wi, ZIIRERRSFATHEEREREIN. BATREREZFEKX, RE~mAY
Tt AR

Product quality management means applying end-to-end quality controls and
continuous improvement mechanisms to ensure that products comply with applicable
laws and regulations, technical standards, and customer requirements throughout
R&D, manufacturing, testing, delivery, and after-sales service, thereby safeguarding
product safety, reliability, and consistency.

ERMmAEEERNATHEEERRT:

Conduct that violates product quality management principles includes, but is
not limited to:

- fuiE. Bl RBETmRE. e URENERSEMRECR,

» Falsifying, altering, or concealing product quality, safety, or performance test
results or other quality records.

« AR, EMEEEFSREFERERE. TEREEATEER, (NERE
7= RATEIRANER;

*  Proceeding with production, delivery, or use despite knowing that a product, raw
material, or manufacturing process has a quality defect, safety hazard, or non-
conformity.

- NIZEBHERITRENRS. WEHIIE. SEESErmEREX;

*  Failing to conduct quality inspections, testing and validation, process controls,
or product traceability procedures as required.

- HERETRREEE. 2PRF. REXREEMTEZ IR RRESZEH
BEER

* Intentionally concealing product quality issues, customer complaints, safety
risks, or other material information that may affect product quality or safety.

© ERERAFEIR. SATRERATREEEER, SETRRE. R2HEMN
Bz,
*  Violating applicable laws and regulations, technical standards, or Company

quality management requirements in a manner that creates product quality,
safety, or compliance risks.
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6. TIFEERRE
6. Sustainable Development

A RRmB=INERERESZ—. =B N TEFRREEIRR. £,
. THERSE PR EEFER O RIIMNERIRIE. FRY, ERIR. &5, BGEE
LR, ARRERSDARERN, BREEEEITA. ARRMRTET
ESERTEITMRNSHSRE, FRIRBATRREES .

Sustainable development is one of REPT BATTERO’s core principles. The Company
seeks to prevent or reduce environmental impacts arising from the R&D, production,
storage, transportation, and use of products and raw materials. The same principles
apply to the construction, operation, renovation, and expansion of manufacturing
facilities, and the Company prohibits any unlawful discharge or emission. Employees
are encouraged to fulfil their environmental responsibilities at work and in their daily
lives and to adopt low-carbon lifestyles.

KF A RIEX SRE
Definition and Examples of Sustainable Development

AREEAREEATELREEBURETREL W@, MERIFAIMSSEE, BRIR
T4, INRRIPNEEREESRATREESEER ABIEEE, FEREEgA
IS SRRERNG, #EsERERR AR,

Sustainable development means balancing economic performance, environmental
protection, and social responsibility in business management; integrating resource
conservation, environmental protection, and green and low-carbon principles into the
full product lifecycle and daily operations; reducing adverse environmental and
social impacts; and supporting the Company’s sound long-term development.

ERAFFER RENRTHSIEEARRT:

Conduct that violates sustainable development principles includes, but is not
limited to:

« ERAMERIP. BEREE. SHRIHI. BRI ESFHERER IR ATIEE
2K

*  Violating laws, regulations, or Company requirements relating to environmental
protection, energy management, pollutant emissions, or waste disposal.

o ABEHEURS. BK. BEEUEMGCERFY, 1SRRI SREETSEIR,

*  Unlawfully discharging air emissions, wastewater, or noise, or improperly
disposing of waste in a manner that causes environmental pollution or ecological
damage.

- R, EXENENR. fER. RIRERNAEM A REREIEIICR,

* Intentionally concealing, altering, or falsifying data or records relating to the

18/21



REPT®AZ®
BATTERO

environment, energy, resource use, or other sustainability matters.

- RERER. KAR. BMRSFEEERR, Bt EEERIRAFIEIRT
FENIATA;

*  Wasting energy, water, raw materials, or other operational resources, or engaging

in conduct that clearly conflicts with the principles of resource conservation and
circular use.

© RIPAR. REENEMARFEARNEERENENITRS. CEREGEN,
SEX L K ER RN,

»  Failing to report or address environmental, safety, or other sustainability risks
promptly, or failing to cooperate with corrective action as required, resulting in
the escalation of risks or adverse impacts.

7. BEREMESER
VI. Policy Implementation and Review

NEIE 2 FHREINBERYABERMATIELT, HT IZABAINERITAAXTTEN, FRIRIE
RABSITIARES. WEERTIFEEXSHERT . KEERQWSERE, 0
RGBT AMBEFRTE, ARBMTERATBEREE TS, AEUERR
EHELT, LUENFRISEIMNEIIEERXK,

The Company will review and revise this Policy every two years in consultation with
external experts and will seek input from a broad range of external stakeholders to
ensure that its content remains aligned with industry developments, regulatory
requirements, and stakeholder expectations. Following major business changes, such as
the establishment of overseas manufacturing facilities or mergers and acquisitions, the
Company will promptly assess whether the Policy remains appropriate and revise it
where necessary to reflect the new operating environment and management
requirements.

WRAEFER (Version History)
WRAS TERNS 4
Version Change Effective date
1.0 e 202406 B
Initial issuance June 2024
2.0 IR REUR R ARE S EK 2025 F 12 A
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Added sustainable development commitments
and requirements

December 2025

20/21




REPT®AZ®
BATTERO

BEIEE

Compliance Acknowledgment and Commitment

RAASNEFEZHRLER (BATHEN) NEERE, FEERETRAERSRMTRE
WSSESSES, MRETAENRATEXFIERK, FFHE. 0. FEERL
FREIMTIE, FSTFIRWEEFRITAISE,

I confirm that I have carefully read and fully understood the entire Code of Business
Conduct. In performing my duties and conducting business activities, I undertake to
comply strictly with this Code and the Company’s related policies, to carry out my work

with integrity, compliance, and due care, and to observe professional ethics and
standards of business conduct.

RANERBEFAE, ERAENSAEREFENER, FTESERNAEEREE. LRl
7, BREEERN, REERRKEFRSGIRR, FHREERBEX AR ERIF.

I understand and acknowledge that a violation of this Code or applicable laws and
regulations may result in appropriate management measures or disciplinary action. In

serious cases, the Company has the right to terminate the employment relationship in
accordance with the law and reserves the right to pursue any applicable legal liability.

RNAEE, MEIHTSHRERANEN. NEHESGEERZERINTH, BB AE
MENBERESIRREH TIRS. B, EATFREEXEE. FitsizaLF, &
NEEWRECS, WSCREMBXES. BRROEDE), HRYEFATEMEENRIFES
NIZZNN

I undertake to report promptly, through the reporting or feedback channels designated
by the Company, any conduct suspected of violating this Code, Company policies, or
applicable laws and regulations. I will also cooperate fully with any related
investigation, audit, or review conducted by the Company and will provide truthful

information, documents, and any necessary assistance to help maintain compliant
operations and a sound business environment.

AAEF:

Signature:

HER:
Date:
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